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CLIENT INTRODUCTION

Lane College showed a retention rate
of 50% for full-time students and 33%
for part-time students from Fall 2016
to Fall 2017 of first-time students
seeking a bachelor’s degree.

GOAL
Lane College has set a goal of increasing
both retention and graduation rates. In
an effort to reach these goals students
have been introduced to the VitaNavis®

Several of the scholarships
require community service
and students gain more from
the experience when the
project is geared towards their

interests.

analytics platform. Mrs. Sherrill Scott, Vice
President to Administration is adamant
in her efforts to increase retention and
graduation rates. She feels that assisting
students in finding the right course of
study is crucial for reaching her goal.

Center, but now we are seeing a lot more
freshmen and sophomores.” Lane College
is further using the data of the VitaNavis
platform as they pair student internships
and community service projects with
the results of the student’s SuperStrong
results. Several of the scholarships
require community service and students
gain more from the experience when the
project is geared towards their interests.
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RESULTS
The program has been widely accepted
by both students and faculty members.
Lane College has experienced the positive
outcomes of increased retention rates,
increased student usage of the Career
Center, increased positivity in relation
to community service projects and
volunteer work. Lane College has also
experienced a decrease in the number of
students transferring. During the 20172018 academic year, students not going
through the VitaNavis platform held a
68.33% retention rate at Lane College;
however, students that did go through it
showed a retention rate of 82.29%.

FEEDBACK
With an increase of 15.96% in student
retention due to the use of VitaNavis,
Lane College is excited to expand their

Increase of

15.96%

in student retention
due to the use of
VitaNavis

usage to more students than just incoming
freshmen. Mrs. Sherrill Scott stated,
“VitaNavis is a great tool for all, but we are
seeing a great deal of success with our
undecided students. [It] really helps the
students pinpoint their interests which
helps in selecting a field of study, but also
in choosing electives.”
Mrs. Scott also credited the “time-friendly
and instant feedback” of the platform as
the majority of the ease of getting students
to complete the assessment.

During the 2017-2018 academic
year, students not going
through the VitaNavis platform
held a 68.33% retention rate at
Lane College; however, students
that did go through it showed a
retention rate of 82.29%.

COMPANY OVERVIEW
The Myers-Briggs Company empowers
people and organizations around the world
to improve teamwork and collaboration,
identify and develop leadership, foster
diversity, and solve complex personal
development challenges. As a Certified B
Corporation®, we’re a force for good. Our
powerfully practical solutions are grounded
in a deep understanding of the trends that
affect people and organizations today,
and we’re ready to help you succeed.
For more than 60 years, The MyersBriggs Company has provided renowned
brands that include The Myers-Briggs
Type Indicator® (MBTI® ), Strong Interest
Inventory®, Thomas Kilmann Conflict
Mode Instrument (TKI® ), FIRO®, CPI 260®,
and California Psychological Inventory™
(CPI™) instruments—and now, the
VitaNavis® platform.
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